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Montana Employment
AND Labor Force Trends

A Quarterly Publication of the Montana Department of Labor .

and Industry's Research and^Ji A ^^ Analysis Bureau

2nd Quarter 1994

Economic Highlights &
Employment Outlook
Montana's Civilian Labor Force averaged

441,200 during the first quarter of 1994 -an
increase of 9,700 over the previous quarter, and

of 12,400 over the second quarter of 1993.

Employment
Total average employment averaged

421,200 for the quarter - showing a large in-

crease of 17,800 both over the previous quarter

and over the second quarter of 1993.

Unemployment
The number of Montanans estimated to be

unemployed for the quarter was 20,000— down
8,000 from the previous

quarter average, and
down 5,400 from the

second quarter of 1993.

The average un-

employment rate for the

quarter was 4.5 per-

cent—down 2 full per-

centage points from the

Volume 24, Number 2

''previous quarter, and 1.4 points from the cor-

responding quarter of 1993.

Total Non-Agricultural Employment

** NOTE: Numbers may not total due to

rounding.

li I n iv i-m

Total non-agricultural wage-and-salary

employment averaged 334,100 for the

quarter -up 10,300 jobs over the quarter, and

6,000 over the year.

Over-the-year job gains amounted to about

5,100 private sector and 900 public sector jobs.

Most private sector growth took place in SER-

VICES and TRADE— with additional growth in

CONSTRUCTION and FINANCE, INSURANCE &
REAL ESTATE. Most
public sector growth

took place in local and

state education.

MINING averaged
5,600 jobs during the

first quarter of 1994-

up about 200 over the

previous quarter, and< t > I I 1 1 1 1 1 u

^% . . .
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Total Non-Agricultural Jobs
In Montana: January 1984-June 1994
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Montana Jobs by Industry
10 Year Comparison

1983 and 1993 Annual Averages

julHIj
Const. FIRE- TCU" Mfg.

10-Year Industry Comparison
A 10-year comparison ofindustryjob levels,

shown in the graph above, illustrates the extent

to which job levels have declined, held steady,

or increased between 1983 and 1993 within

Montana's major industries. Mining was down
by about 1,700 jobs , and transportation,
COMMUNICATIONS & UTILITIES finished 1993 at

about the same job levels as 1983. CONSTRUC-
TION; FINANCE, INSURANCE & REAL ESTATE;

MANUFACTURING and GOVERNMENT built

slight job increases. Trade made a respectable

gain in jobs. And job increases in SERVICES

moved that industry ahead of GOVERNMENT
and TRADE in job totals.

Average Weekly Hours & Earnings
Average weekly earnings averaged $328.31

for the second quarter — up $8.51 over the pre-

vious quarter, and $5.83 over the second
quarter of 1993.

JUL AUG SEP OCT NOV DEC

Average weekly hours averaged 32.4— up
0.4 hours over the previous quarter, and the

same as the second quarter of 1993.

SEP OCT NOV DEC

Average hourly earnings averaged $10.14

for the quarter — up 15 cents over the quarter,

and 18 cents over the year.
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First Annual Labor Day
Report

The Montana Department of Labor and Industry has prepared a

first annual Labor Day Report that is scheduled to be introduced to the

people of Montana by Gov. Marc Racicot during a press conference in

Helena Sept. 2.

According to the 1994 report, titled "Profile of the Montana
Worker," the average Montana worker:

• is 35-44 years old;

• has a high school diploma or equivalent, and may have post-secon-

dary education or training;

• is a full-time employee of a private, for-profit company;

• works in the services or trade industry sector;

• is employed in a service (e.g. police, firefighter, cook, food server,

nursing aide, janitor, hairdresser) or administrative support (e.g.

computer operator, secretary, clerk, bookkeeper, clerical super-

visor) occupation;

• earns $18,900 per year ($9.09 per hour);and,

• is married with a working spouse, and probably has at least one child.

The report was prepared by the department's Research and Analysis

Bureau. Information was derived from Bureau of the Census data, and

state and national labor statistics.
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Industry News from Around the State

Agriculture
The Montana Agricultural Statistics Service
reports hot, dry weather has stressed some
crops. Drought alerts had been issued in 22
Montana counties by the end of June.

Cold weather in the Billings area during April
necessitated the reseeding of some of
Montana's sugar beet crop, according to a
sugar beet industry spokesman.

Mining
Close to 60 workers were laid off during April
and May at 3 Madison County talc mines.
Luzenac America Inc. laid off nearly 30
workers at its Antler Chlorite mine near Silver

Star and Yellowstone mine near Ennis in late

April. Then Luzenac closed its newly-pur-
chased Johnny Gulch mine near Ennis in May,
affecting about another 30 workers. The com-
pany currently owns 4 mines and 2 talc mills in

Madison County and employs about 190
people, according to a company spokesman.

The Golden Sunlight gold mine near Whitehall
shut down its mill in June because of problems
with ground shifting underneath the mill. A
mine spokesman says the company hopes
moving a 40-million ton waste rock pile will

stop the earth movement. In the meantime,
affected workers have been working in other
operations at the mine.

Construction
»Ground has been broken for a new business
administration building on the University of
Montana campus in Missoula. The 3-story, $12
million building is scheduled to be finished by
the summer of 1996.

Buttrey Food and Drug is building a new store

in Missoula, and has announced plans to build

a second store in Helena.

» Construction has begun on a $5 million retire-

ment complex in Great Falls. The Cambridge
Place Retirement Community will include 61
independent-living apartments. The facility

should be open next spring, according to a

spokesman for Leisure Care Inc.

•A new shopping center being built in Missoula
should be open by Thanksgiving, according to

a spokesman for Inland Properties. Located at

the corner of Reserve Street and Mullan Road,
Northgate Plaza Shopping Center will house a
grocery store and other retail shops.

Manufacturing
•The U.S. Forest Service reports that the
volume ofwood cut on timberlands in Montana
and northern Idaho dropped 6.1 percent in

1993 from the year before. Timber cutting

decreased on public forest land — but increased
by 7.9 percent on private land.

•Brand-S Lumber has armounced plans to shut

down its value-added products division at an
undisclosed time because of changes in the

value-added wood products market, increased

competition and declining timber quality. A
spokesman says the company would try to find

jobs for about 2 dozen affected workers at

Brand-S sawmills in Livingston and Oregon.

•A former resident has come back home to Su-
perior with a bicycle helmet manufacturing
business and jobs, he estimates, for about 30
people. Formerly located in Bellevue, Wash.,
the Superior Safety Corp. will manufacture and
assemble polystyrene helmets at its Superior
plant.

•A company that creates automation software

for hotel telephones has announced that it is

moving its computer services department from
Las Vegas to Stevensville. Hotel Networks has

purchased 25 acres on the edge of the Lee
Metcalf Wildlife Refuge, and will create
software there that is used to automatically link

hotel telephones to a worldwide system. Five

new employees will be hired immediately, a

spokesman says, and more should be added
within 2 years. Two of the company's directors

are former Montana residents. The company's
market and sales force will stay in Las Vegas.

•Lee Enterprises Inc. has purchased American
& World Geographic Publishing Co., which is

best known for producing Montana Magazine
and a series of geographic books about Mon-
tana. The Helena-based publishing business

will be operated by The Billings Gazette.
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•The owners of a Manhattan business that

manufactures wooden decoys and decorative

items were honored by the U.S. Small Business

Administration in May as Montana's small

business persons of the year. About 65 workers

create wooden duck decoys, upland game
birds, song birds, fish, tables, lamps and signs

for Big Sky Carvers - shipping about 60,000

pieces a year to markets in 17 countries. Items

are also sold through 52 catalogs - and at the

company's retail store that recently opened
next door to the factory.

•A new Bozeman company called Reliable

Transaction Processing Inc. has developed a

hand-held, wireless computer that allows doc-

tors and nurses to quickly track and update

patients' medical records. The MediK device

uses a touch screen that allows medical profes-

sionals to quickly enter information — and then

transmit it by infrared waves to a personal com-
puter. The company has received a federal

community development block grant, and has

pledged to hire 23 assembly plant workers.

•A&S Tribal Industries, based in Poplar, has

received a federal Defense Conversion Grant
to buy equipment and pay start-up costs for the

manufacture of ceramic ovens and food
warmers. The tribal-owned company is also

manufacturing ice-cream dispensing
machines.

•Big Sky Laser Technologies, Inc. of Bozeman
has sold the laser beam diagnostic products

part of its business to a California laser firm,

and will use the money to help with the design

and manufacture of lasers for the medical and
scientific fields. All but 1 of the 8 displaced

workers have accepted jobs with the involved

companies. Big Sky Laser Technologies cur-

rently employs 24 people full time.

•A Billings company is manufacturing monitors

that measure and record the volume of gases

that go up industrial smokestacks. A spokes-

man for Energy and Environmental Measure-
ment Corp./Environmental Measurement
Research Corp. says some monitors are being

used at smelters and refineries in Montana —
but most of the monitors are sold to out-of-

state firms. The company produces 15 to 20
monitors per month and employs 16 people.

•Three men are starting up a brewery in Mis-

soula that they say will produce 3 basic beers as

well as seasonal and specialty brews. Big Sky

Brewing Co. products should be on the market
later in the year, they say.

Clover Leaf Dairy has closed in Helena.

Transportation, Communications &
Utilities

» Delta Air Lines has announced a 32 percent

increase in flights between Missoula and Salt

Lake City. A Missoula International Airport

spokesman said the additional Delta flights will

help compensate for the loss of Continental

Airlines, which pulled out of Missoula in

March.

Trade
»Rimrock Mall in Billings will soon have an
Eddie Bauer store, according to a company
spokesman. A Northern Reflections women's
apparel store already has opened at the mall.

Both stores carry casual, outdoorsy clothes.

Finance, Insurance & Real Estate
TheBankofMontana bank card center moved
from Great Falls to Des Moines, Iowa in June
in what a Norwest Bank spokesman termed an

efficiency move. Norwest recently acquired the

Bank of Montana system, and already had a big

bank card office in Des Moines. Of the 20

workers employed at the Great Falls office, 2

have found jobs with Norwest Bank in Great

Falls. Others received severance packages, the

spokesman said, and are being kept aware of

Norwest job openings.

•A new life insurance company based in Mis-

soula started up in June. Amwest Life As-

surance Corp. will concentrate, initially, on
meeting the insurance needs of Amwest stock-

holders, according to a company spokesman.

He says the life insurance company hopes to

also enter the tax-preparation and real estate

markets — and to expand into other states. Ten
people currently work in the Missoula office,

he says, and 40 field people work in marketing.

•The board of directors of the First Federal

Savings & Loan Association of Montana has

approved a plan to form a holding company
with First Federal as the principal subsidiary.

A spokesman says the holding company struc-

ture would provide additional flexibility in fu-

ture business activities.
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Services
•St. James Community Hospital in Butte closed
its inpatient psychiatric unit in June, eliminat-

ing 13 jobs. A hospital spokesman says the unit

did not fit in with the changing nature of mental
health care and was not a good use of hospital

resources.

• Staff levels are down at Missoula's 2 hospitals

because shorter hospital stays have neces-
sitated persoimel cutbacks, spokesmen say.

Full-time equivalent (FTE) positions are down
at St. Patrick Hospital from about 950 in April
1993 to 870 in April 1994. Ftes dropped from
about 710 to about 670 at Missoula Community
Medical Center during roughly the same time
period, and a spokesman says that Missoula
Community plans to reduce its work force by
another 60 positions this year, primarily
through attrition.

•A Billings-based health care organization
created by St. Vincent Hospital is the first in

Montana to be licensed by the state as a

managed care organization (MCO). Yel-
lowstone Community Health Plan is a stand-
alone, non-profit, tax-exempt health care
organization that emphasizes preventive care

and managed use of health services.

•An IMAX Theater, restaurant and gift store/art

gallery have opened at West Yellowstone's
Grizzly Park. The 350-seat theater is showing
the documentary "Yellowstone — Grizzlies,

Geysers and Grandeur." The 3 additions to

Grizzly Park are located north of the park's

bear-watching compound.

•A Butte company that specializes in burning
medical waste uses a microwave system to burn
waste without emitting fumes, and anticipates

employing 10 to 15 workers. A spokesman says

Sure Way Systems has contracts with numerous
medical clinics and hospitals.

•North American Van Lines has opened a satel-

lite truck driving school in Billings. Most
graduates will enter North American's summer
driving program, a spokesman says, which
provides drivers for the moving industry's

busiest season. Others will look for a per-

manentjob in the trucking industry. The school
charges no tuition.

•The Federation of Fly Fishers is moving its fly

fishing education center and museum from
West Yellowstone to Livingston in the fall.

Present plans call for keeping administrative

offices in Bozeman. The federation represents

more than 200,000 fly fishermen around the

world.

Government
•Extended unemployment beneflts have been
authorized for former Champion International

Corp. and Crown Pacific employees put out of

work by wood mill closures in Bonner, Libby
and Superior. U.S. Labor Secretary Robert
Reich ruled that unfair trade practices by
Canada's softwood lumber industry were a fac-

tor in the mill closures.

•The state has purchased the abandoned
Rivendell Psychiatric Center in Billings, and is

remodeling the hospital into a 46-bed women's
prison. The state's women prisoners are cur-

rently housed at Warm Springs.

•The Internal Revenue Service has agreed to

restore tax-exempt status to the Church
Universal and Triumphant in return for CUT
agreeing not to accumulate weapons on its

Montana ranch and to dispose of existing

weapons. The IRS had earlier revoked CUT's tax

exempt status for amassing a stockpile of

military-style weapons. Church members will

be allowed to keep weapons in their homes and
vehicles in accordance with federal and local

laws.

Information used in the preceding industry

briefs was gathered primarily from state

newspaper reports.
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Region 1: Fblhcad. Lal<e, Lincoln and Sanders Counties

Region 2; Mineral, Missoula and Ravalli Counties

Region 3: Beaverhead, Deer LoJec, Granite, Madison.

Montana's Wage Information Regions

Powell and Silvcrbow Countic

Region 4;

Region 5:

Region (

Region
'

Region 8:

Region 9:

Gallatin, Park and Sweet Grass Counties

Prevailing Wage Rates* Established for Alien Certification 1
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TABLE I-

A

MO^^^ANA monthly labor force by county
LABOR FORCE STATISTICS



2nd Quarter '94 Employment and Labor Force Trends Page 11

TABLE I-B
MONTTANA MONTHLY LABOR FORCE BY COUNTY

LABOR FORCE STATISTICS
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TABLE I-C
MONTANA MONTHLY LABOR FORCE BY COUNTY

LABOR FORCE STATISTICS
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TABLE II

MONTANA CURRENT POPULATION SURVEY STATISTICS
(IN THOUSANDS)

19S4 ANNUAL DATA

CMUAN LABOR FORCE "

EMPLOYED PERSONS
LABOR MANAGEMENT DISPLTIE ^

PERSONS EMPLOYED IN AGRICLM.TURE

UNEMPLOYED PERSONS
% OF LABOR FORCE. UNADJUSTED ^

% OF LABOR FORCE. SEASONALLY ADJ
US. UNADJUSTED
US. SEASONALLY ADJUSTED

tZSe 430.5 434.g

*00 1 4017 408 6

30.2 2S.2 33.1 36.2

41SS 4258

28S 288 264 221 186
6.7% 6.7% 6.1% 5.0% 4.3%

56% 5.4% 5.1% 5.3% 4.7%

73% 77% 68% 6.2% 5.9%

67% 65% 6.5% 6.4% 6.0%

1»S3 ANNUAL DATA AUG SEP OCT NOV DEC AVG

CIVIUAN LABOR FORCE "

EMPLOYED PERSONS
LABOR MANAGEMENT DISPLTTE ^

PERSONS EMPLOYED IN AGRICULTURE

UNEMPLOYED PERSONS
% OF LABOR FORCE. UNADJUSTED ^'

% OF LABOR FORCE, SEASONALLY ADJ
U.S. UNADJUSTED
U.S. SEASONALLY ADJUSTED

4182
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TABLE III

MONTANA
STATEWIDE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)

1994

93BM

(Page 1)

JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC
(ESTABLISHMENTTDATA) 1994

NON- FARM WAGE & SALARY JOBS
TOTAL PRIVATE

GOODS PRODUCING
SERVICE PRODUCING
PRIVATE SERVICE PRODUCING
MINING
METAL MINING
GOLD & SILVER ORES
COALMINING
OIL & GAS EXTRACTION
NONMETALLIC MINERALS
CONSTRUCTION
GENERAL BUILDING CONTRACTORS
HEAVY CONSTRUCTION CONTRACT.
SPECIAL TRADE CONTRACTORS
MANUFACTURING
DURABLE GOODS
LUMBER & WOOD PRODUCTS
•LOGGING
SAWMILLS & PLANING

•STONE. CLAY & GLASS
PRIMARY METAL INDUSTRIES
NONDURABLE GOODS
FOOD & KINDRED PRODUCTS
PRINTING & PUBLISHING

TRANS., COMM. & UTILITIES

TRANSPORTATION
RAILROAD
LOCAL & INTTERURBAN
TRUCKING & WAREHOUSE
COMMUNICATIONS & UTILS
COMMUNCATIONS
TELEPHONE COMM.
ELECTRICGAS.SANITARY
COMBINATION UTILrTY

TRADE
WHOLESALE TRADE
WHOLESALE - DURABLES
MOTOR VEHICLES. PARTS
MACHINERY. EQUIPMENT
WHOLESALE - NONDURABLE
GROCERIES & RELATED
PETROLEUM, PETROL PRO
MISC NONDURABLE GOODS

RETAIL TRADE
BLDNG MATERIALS. GRDN SUPL
GENERAL MERCHANDISE
DEPARTMENTT STORES
FOOD STORES
AUTOMOTIVE DEALERS
NEW. USED CAR DEALER

322.7
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TABLE III

M ONTAN A
STATEWIDE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)

1994

93 BM

(Page 2)

JAN FEB MAR APR MAY JUL AUG SEP OCT NOV DEC
(ESTABUSHMENfT DATA) 1994

GAS STATIONS
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TABLE IV

MONTANA
STATEWIDE FEMALE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)

1994

JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC AVG

(ESTABLISHMENTTDATA) 1994

NON-FARM WAGE & SALARY JOBS

TOTAL PRIVATE

CONSTRUCTION

160.6 160.9 160.8 161.7 164.3 164.7

120.7 120.3 120.0 120.7 123.0 124.8

0.7 0.7 0.7 0.7 0.7 0.8

1.4 1.4 1,4 1.5 1.5 1.6

MANUFACTURING
DURABLE GOODS
NONDURABLE GOODS

TCU1/
TRANSPORTATION
COMMUNCATIONS & UTILS

TRADE
WHOLESALE TRADE
RETAIL TRADE
EATING & DRINKING

FIRE 2/

FINANCE

SERVICES
HOTELS & OTHR LODGING
HEALTH SERVICES

TOTAL GOVERNMENT
FEDERAL GOVERNMENT
STATE GOVERNMENfT
LOCAL GOVERNMENTT

5.0
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TABLE V
MONTANA HOURS & EARNINGS

For Private Nonagricuttural Production Workers



Page 18 Employment and Labor Force Trends 2nd Quarter '94

TABLE VI
THE CONSUMER PRICE INDEX

NOT SEASONALLY ADJUSTED
U.S.

ALL ITEMS
(1982-1984 = 100)
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TABLE VII

NEW BUSINESS FIRMS IN MONTANA
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GLOSSARY OF TERMS
1.) Civilian Labor Force-The number of persons 16 years and older, defined as employed or unemployed, excluding

members of the armed forces.

2.) Employed-Those persons who work for pay or profit during a week or, as unpaid family workers, work 15 hours or more

during a week. Also included as employed are those who although not working had some job attachment and were not

looking for work, including persons temporarily absent from a job due to illness, bad weather, vacation, or labor dispute,

whether or not they were in a pay status during their time off.

3.) Unemploved-Those persons who, for an entire week, did not work at all, were able to work and available for work, and

(1) were looking for work or (2) would have looked for work except that (a) they were waiting to return to a job from

which they had been laid off, or (b) they were waiting to report to a new wage and salary job scheduled to start within

the following 30 days (and were not in school during the week).

4.) Unemploved Rate-The number of unemployed expressed as a percent of the civilian labor force.

5.) Residence Data-A count of people by where people Uve.

6.) Establishment Data-A count of jobs by where people work.

7.) Seasonally Adjusted Labor Force Series-To facilitate the evaluation of labor force, recurrent yearly movements have

been isolated and removed using the X-11 ARIMA method of seasonal adjustment. This is the same method used by

the Bureau of labor Statistics to seasonally adjust the national labor force series.

8.) MSA-MetropoUtan Statistical Area as determined by the Office of Management and Budget. The MSA must have a

central city with a population of 50,000 or more.

9.) LFA-Labor Force Area as determined by the Research and Analysis Bureau, Montana Department of Labor and

Industry, consists of a central city or cities with a population of less than 50,000 and the economically integrated

geographical area surrounding it.

10.) SDA-TheJob Training Partnership Act (JTPA) was estabUshed to replace CETA in job search, placement, relocation,

and especially training assistance. Each state designs local plans for JTPA programs through a Private Industry Council

(PIC). Each PIC jurisdiction is known as a Service Delivery Area (SDA). The two SDA's for Montana are known as

Rural CEP (Beaverhead, Broadwater, Deer Lodge, Granite, Jefferson, Lewis & Clark, Madison, Meagher, Powell,

and Silver Bow counties) and Balance of State (the other 46 coimties).

11.) Benchmarking-A continuous process of establishing a new set of data which affects the series of estimates through

revision. Once a new benchmark is established, the adjustments to estimates between the new benchmark and the

preceding one are carried forward progressively to the current month by use of sample or secondary data. In the case

of employment data, the benchmark is used to estabhsh the level of employment, while the sample is primarily used to

measure the month-to-month changes in the level.

12.) CES-790 Program-The Current Employment Statistics survey produces monthly estimates of a wide variety of

employment and earnings information for the nation and each state.
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Reliability of CES Estimates

The relatively large size of the CES 790 sample (see table below) assures a high degree of

accuracy, but the CES estimates may differ from a complete count. A link relative technique is

used to estimate employment. This requires the use of the previous month's estimate as a base in

computing the current month's estimate. Thus errors may accumulate over several months. To
remove the error in the estimates, the CES is adjusted annually to a new benchmark. The base of

the benchmark is the 202, which is a complete count of all employees who are covered by Montana
unemployment insurance laws. The 202 is adjusted for employees who are not covered by the

state's unemployment insurance laws through the use of special surveys of that noncovered
employment. The benchmark revision also adjusts the estimates for changes in industrial classifica-

tion of individual establishments. Thefollowing table presents the amount and percent revision of
All Employees at the most recent benchmark for major industry divisions.

Benchmark Evaluation ofALL EMPLOYEES
For Major Industry Divisions in Montana

(Employment in Thousands)
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SOURCES OF DATA

S-l.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau in cooperation with the

U.S. Department of Labor's Bureau of Labor Statistics (BLS). LAUS data (Local Area Unemployment Statistics program)

is adjusted to the Current Population Survey benchmark and is the official BLS approved series that is used to allocate

federal funds and determine eligibility for federal assistance programs. This series represents employment and unemploy-

ment by place of residence, and is not comparable to the place-of-work industry employment series (CES data). LAUS
data is Ccilculated for the week that includes the 12th of the month. Workers involved in labor disputes are counted as

employed. Totzil employment in the labor force also includes agricultural workers, unpaid feunilyworkers, domestic workers

and the self-employed.

S-2.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau. The unadjusted

unemployment rate is prepared by the LAUS program in cooperation with the U.S. Department of Labor's Bureau of

Labor Statistics. The seasonally adjusted rate is an unofficial series, and is provided only for use as a state economic

indicator.

S-3.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau from LAUS data. Data for

Service Dehvery Areas and Labor Force Areas is calculated from the official data series by summing up employment and

unemployment for the appropriate counties involved, and calculating an unemployment rate from the summed data for

each area.

S-4.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau in cooperation with the

U.S. Department of Labor's Bureau of Labor Statistics. Data from the CES (Current Employment Statistics) program

represents employment by place-of-work, and covers full-time and part-time employees who worked during, or received

pay for, the payroll period that includes the 12th of the month. The data excludes the self-employed, volunteers, unpaid

family workers and domestic workers. Persons on sick leave, vacations, or holidays (and being paid for that period by their

employer) are considered employed. Payroll and worker-hour data is collected for production and related workers in

manufacturing industries, non-supervisory workers in private service-producing industries, and construction workers in

construction industries. The earnings figures are "gross" figures — that is, they reflect changes in wage rates, shift

differentials and premium pay for overtime work. The hours figures relate to the hours for which pay was received, which

is different from scheduled or standard work hours.

S-5.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau from a survey of Business

Establishments as part of the BLS-790 Program. Information on Women Workers is computed as a ratio of All Employees

of the Current Employment Statistics, and is produced for informational purposes only.

S-6.) Tabulations produced by the U.S. Department of Labor's Bureau of Labor Statistics, and reprinted by the Montana

Department of Labor and Industry's Research and Analysis Bureau for informational purposes only. This is a national data

series because Montana data is not computed separately.



Montana's Labor Force Areas

For more information, contact:

Research & Analysis Bureau
Department of Labor & Industry

P.O. Box 1728
Helena, Montana 59624
Phone: (406) 444-2430 or TDD (406) 444-0532

We will do our best to provide information in accessible format, on request, in compliance

with the Americans with Disabilities Act.
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